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1. MISSION,  ORGANIZATION AND GOVERNANCE  

Al Ain University of Science and Technology (AAU) was established in 2005 with a campus in 

the city of Al Ain and two years later, another campus was launched in Abu Dhabi, the capital 

of the UAE. The University offers 21 Bachelor’s degrees, one professional diploma and 5 

Master’s degrees in six colleges with 4,862 students from over twenty nationalities. 

VISION  

AAU aspires to be amongst the leading learning centers in the region, by achieving 

international quality standards in teaching, research, and Community Engagement. 

MISSION  

AAU strives to be a learning center of excellence that responds to market needs and prepares 

graduates who possess the scientific and technological competencies that are needed for their 

careers. The university plays an active role in the creation of knowledge through quality 

teaching and research. It values Community Engagement and nurtures partnerships with 

institutions and organizations through a commitment to the educational, technological, and 

economic development of the country and the region. 

STRATEGIC PLAN  

The 2016-2020 Strategic University Plan sets the direction for AAU in realizing its vision of 

being amongst the leading learning centers in the region. The university is guided by six 

strategic goals for realizing this vision during the planning period: 

Goal 1: Strengthen AAU’s commitment to delivering quality undergraduate and graduate 

programs that are characterized by rigorous disciplinary depth and breadth, with a high level 

of direct interaction between faculty and students.  

Goal 2: Improve the recruitment, retention, and graduation rates within the student body, 

while increasing the number of well-prepared and academically able students who wish to 

enter a nurturing environment that facilitates the development of competent, and creative 

professionals.  

Goal 3: Continue to recruit and retain a dedicated and culturally diverse faculty whose 

teaching is informed by research, and embodies learning experiences that enable students to 

improve academically and personally.  

Goal 4: Secure and strengthen the University’s information technology and media services to 

support both the academic and administrative functions of the University, and the 

deployment of new and innovative teaching and research technologies as they become 

available. 
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Goal 5: Contribute to society and the local community in particular, by addressing their 

educational, cultural, social, and economic interests. 

Goal 6: Foster research and support faculty members to secure the time, financial support, 

and collaborations to maximize their success in research, scholarship, and other creative 

activities.  

UNIVERSITY GOVERNANCE  

BOARD O F TR UST EES  

The Board of Trustees is the legal body in charge of the whole institution and its policies. It is 

chaired by the University proprietor or a person authorized by him. It meets at least twice a 

year. The University President sits on the Board meetings. The Board comprises five 

members chosen by the proprietor who are noted for their eminence, academic reputation 

and social status. The Board is responsible for the institution and for policy making. 

 

THE CHAN CELLOR  

The Chancellor monitors the overall performance of the University, looks into the non-

academic affairs, external and development affairs and oversees the University’s human and 

physical investments. 

 

THE PRESI DENT  

The President is responsible for the management of all University affairs, including strategic 

planning, budgeting and financial and administrative activities, and support services.  

 

THE DEAN S  CO UN CI L  

The Deans Council is the governing body responsible for implementing policies, approving 

plans and by-laws and establishing academic policies to achieve the University’s strategic 

goals. 

 

UNIVERSI TY  COUNCI L  

The main task of the Council is to prepare the budget of AAU and discuss the financial 

position of the University. The Council also sets policies regarding the University’s 

involvement in community service. In addition, the Council sets plans for relations with other 

academic institutions on an international level. 
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2. QUALITY ASSURANCE 

AAU is committed to quality in all practices, including strategic planning, educational 

programs and support services. In 2012, AAU has established the Quality Assurance and 

Institutional Research Center (QAIRC), which brings together academic and administrative 

quality assurance, and institutional research towards the achievement of the University 

mission. 

 

ACADEMI C QUALIT Y  AS SURAN CE  

The QAIRC has successfully launched a university-wide Program Learning Outcomes 

Assessment process to improve the program effectiveness and ultimately raise the quality of 

the academic programs offered at AAU. 

 

The QAIRC conducted workshops for faculty members at both campuses to explain the 

quality assurance framework and the role and importance of assessment in improving the 

program effectiveness. 

 

The University continued to organize and improve the Exit Exam for graduating seniors as a 

useful measure in outcomes assessment. The Commission for Academic Accreditation (CAA) 

has recognized the Exit Exam as a “Good Practice”. 

 

ADMINI ST R ATIV E QUALITY  ASS URAN CE  

The QAIRC has successfully launched a university-wide Unit Outcomes Assessment process to 

improve the effectiveness of services provided to AAU community. The process covers 

administrative and support services units. The process includes collecting Key Performance 

Indicators (KPIs) besides the perceptions of faculty, students and graduating seniors about 

services provided by AAU. 

 

QUALIT Y ASS UR AN CE AND INS TITUTION AL EFFECTIVN ESS  MAN UAL  

The QAIRC has prepared a Quality Assurance Manual to provide guidance for AAU community 

on the different processes of planning and assessment with reference to program/unit 

review. The manual satisfies all components indicated in the CAA Standards for Licensure and 

Accreditation. 
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SURV EYS  

The QAIRC has conducted a number of surveys to evaluate the satisfaction of AAU community 

with the quality of academic and administrative services provided at AAU. 

 

A new online Course and Instructor Survey was conducted this year to solicit student 

feedback for the purpose of ongoing improvement during the fall and spring semesters 

covering all of offered courses. Student evaluations showed that faculty members were 

consistently rated highly by students, especially their respectful treatment and knowledge. 

 

The 2017 AAU Faculty Satisfaction Survey was administered to full-time faculty in October 

2017. The survey examines issues related to overall satisfaction with the university as well as 

satisfaction with six major areas; Management, Teaching, Research, Facilities, Support 

Services and Compensation. Moreover, several questions on faculty retention have been 

addressed. 
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3. EDUCATIONAL PROGRAMS  

AAU set its mission to be a learning center of excellence. To achieve this mission, AAU 

expressed, in its first strategic goal, a strong commitment to the delivery of quality 

undergraduate and graduate programs that are characterized by rigorous disciplinary depth 

and breadth, with a high level of direct interaction between faculty and students. Towards 

achieving this goal, AAU managed to secure full accreditation of all its academic programs by 

the UAE Commission for Academic Accreditation (CAA) and started its long way in seeking 

accreditation by discipline-specific international accrediting agencies.      

DEGREE PROGRAMS  

The undergraduate and graduate programs offered at AAU are listed in Table 1.  

 
Table 1: AAU Degree Programs by College 

 

College Degree 

College of Engineering  

 Bachelor of Science in:  
 Computer Engineering 
 Network and Communications Engineering 
 Software Engineering 
 Computer Science 

College of Pharmacy  
 Bachelor of Science in Pharmacy  
 Master in Clinical Pharmacy 

College of Law  

 Bachelor of Law 
 Master in:  

 Private Law 
 Public Law  

College of 
Education, Humanities 
and Social Sciences 

 Bachelor of:  
 English Language Teacher Education 
 Arabic and Islamic Studies Teacher Education 
 special Education 
 Applied Psychology 
 Applied Sociology 

 
 Diploma in: 

  Professional Diploma in Teaching 
 Master of: 

 Arts in TESOL 

College of Business  

 Bachelor in Business Administration in the 
following concentrations :  
 Management 
 Accounting 
 Finance and Banking 
 Marketing 
 Human Resource Management 
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 Management Information Systems 
 Master of Business Administration (MBA) in 

the following concentrations: 
 General 
 Accounting 
 Finance  
 Marketing 
 Human Resource Management 
 Management Information Systems 
 

College of 
Communication and 
Media 

 Bachelor of:  
 Journalism 
 Advertising 
 Public Relations 

 

NEW PROGRAMS AND NATIONAL ACCREDITATION  

 The College of Law has received the final accreditation for the Master in Public Law and 

Master in Private Law programs by the Commission for Academic Accreditation (CAA). 

The college enrolled the first cohort in the two programs in both campuses 

 In line with the University’s goal to “Strengthen AAU’s commitment in delivering quality 

undergraduate and graduate programs that are characterized by rigorous disciplinary 

depth and breadth, with a high level of direct interaction between faculty and students, 

AAU aims to launch new programs in the collges, mainly in the “College of Engineering” 

and “College og Pharmacy”.  

INTERNATIONAL ACCREDITATION  

 The “College of Engineering” has received the Accreditation Board for Engineering and 

Technology (ABET) accreditation for 2 programs. The “College of Pharmacy” has obtained 

international certification from the American-based, Accreditation Council of Pharmacy 

Education (ACPE), it is the first and only university in the UAE to get this kind of 

accreditation. The College of Law has also received full accreditation from the High 

Council for Evaluation, Research and Higher Education in France (HCERES). Similarly AAU 

is also in the process of getting international accreditations for the “College of Business” 

from The Association to Advance Collegiate Schools of Business (AACSB), this 

international accreditation process is in its final phase; and for the College of Education, 

Humanities, and Social Sciences is also at its final stage for the Council for Accreditation of 

Educator Preparation (CAEP) accreditation. 
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 In August 2012, the College of Business (COB) became a member in Association to 

Advance Collegiate Schools of Business (AACSB). In January 2013, the COB filed an 

eligibility application for international accreditation by AACSB. The application is 

accepted. The pre-accreditation committee has assigned a mentor to help in the process of 

accreditation. The COB is now in the last stages of getting this international accreditation. 

 

 The College of Education, Humanities and Social Sciences (COEHSS) started the 

communications with The Council for the Accreditation of Educator Preparation (CAEP) to 

seek the international accreditation of the college. The COEHSS now is in the second phase 

of CEAP international accreditation. 

4. FACULTY AND PROFESSIONAL STAFF 

AAU strives to play an active role in the creation of knowledge through quality teaching and 

research. To accomplish this mission, AAU, as stated in its third strategic goal, will continue to 

recruit and retain a dedicated and culturally diverse faculty whose teaching is enforced by 

research, and embodies learning experiences that enable students to improve academically 

and personally.  

During the 2016-17 academic year, AAU managed to retain as well as recruit highly qualified 

faculty members and administrative staff needed to pursue the university quest for 

excellence. Most of the 162 faculty members have Doctorate degree from internationally 

recognized institutions especially in USA and UK and have appropriate teaching experience 

and research potentials in many universities. Moreover, there are over 175 qualified staff 

members providing a wide range of support services to AAU community. 

In line with the University policy, AAU faculty and professional are comprised of around 20 

nationalities as well as around one-fourth of faculty and half the professional staff are female 

bringing rich experience from different environments. 
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DISTRIBUTION OF FACULTY MEMBERS  
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NEW FACULTY MEMBERS  

Forty-Two new faculties were recruited during the academic year 2016-17 of whom 20 in Al 

Ain and 22 in Abu Dhabi. Most of the newly hired faculties have obtained their degrees from 

Western institutions. 

 

FACULTY PROMOTION  

Only 2 faculty members were promoted to the rank of Associate Professor from Al Ain 

campus. 

 

PROFESSIONAL DEVELOPMENT  

The Professional Development activities for all AAU faculty academic and staff are available 

through the Professional Development Unit (PDU) which has been created as a central 

organizational unit for the co-ordination and delivery of professional development 

programme for all learning communities at Al Ain University of Science & Technology which 

serve two groups: Academic faculty and Administration staff. Moreover, the Professional 

Development Unit offers its services to the local organizations either profit or non profit 

organizations as part of the social responsibility to the community outside the University as 

part of the community engagement activities. 

The Professional Development Unit works in partnership with Professional Services to offer 

and signpost a range of learning and development activities and resources, including face-to-

face courses, customized events, online learning materials, action learning sets and 

recommended reading. A summary list of the workshops which has been offered during the 

academic year 2016-17 is presented in Table 2. 
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Table 2: List of PDU Workshops during Academic Year 2016-17 
 

No  Title of the workshop 
1 Integrated System Approach for Professional Development 

2 Professional Development Process in the University 

3 Strategic Planning Process workshop  
4 Workshop about “Scopus” database 
5 Introduction to SPSS 
6 Brainstorming How we can implement 2016 as ‘Year of Reading’ initiative to our University 
7 Understanding Basic Budgets and Budgeting Process in the Higher Education Institutions 
8 Using the Moodle in the courses  
9 The Impact of Knowledge Management Practices on efficiency and effectiveness of 

organizational Performance 
10 Turnitin Workshop 
11 Publishing A Scientific Research Manuscript In A High-Impact Journal 
12 Social Support Center Awareness 
13 Intermediate Statistics Using SPSS 
14 Design, Develop and Measuring Learning Outcomes based on CAA and align with the 

Qualifications Framework for the Emirates (QFEmirates 
15 Understanding International Accreditation- Why it does Matter? 
16 Design, Develop and Measuring Learning Outcomes based on CAA and align with the 

Qualifications Framework for the Emirates (QFEmirates 

17 Making the Most of the Internship and  work placements 
18 Avoiding desk rejection of your research manuscript 
19 Career planning workshop 
20 Using the On Line survey  
21 Understanding Budgets and Budgeting Process in research  
22 Effective Community Engagement in Higher Education 
23 Team Management skills  
24 Using Moodle Quizzes for online exams 
25 Intermediate Statistics Using SPSS 

 

PART-TIME FACULTY  

Based on the teaching load and the available manpower, AAU tends to appoint visiting and/or 

part-time faculty for one or two semesters. Seven part-time faculty members were employed 

during the 2016-17 academic year.  

FACULTY AND STAFF HANDBOOKS  

The Faculty and Staff Handbooks have been updated to include relevant information for all 

faculty and staff. The handbooks are posted on the AAU website.  
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5. STUDENTS 

As described in its mission, AAU is committed to provide the UAE labor market with highly 

qualified and skilled graduates. AAU is continuously improving the students’ recruitment, 

retention, and graduation rates. 

The number of enrolled students during second semester 2016-17 was 4,862 from all seven 

Emirates plus more than 20 countries. More than 25% of the enrolled students have been 

admitted during 2016-17. Responding to UAE and GCC needs, AAU has supplied the labor 

market with 890 competent and esteemed graduates in 2016-17.    

 
 

STUDENTS ENROLLMENT  
 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 
 
 
 
 
 
 
 

 

 

 

 

 

 



Page | 15  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



Page | 16  

 

GRADUATES OF THE AY  2016-2017 
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STUDENT ACHIEVEMENTS &  AWARDS  

 The College of Engineering obtained the 1st place in Community Service Project in the 12th 

IEEE UAE Student Day, in collaboration with the Deanship of Student Affairs, and the 3rd 

place in both categories: “Industrial Design Project” and “Software Engineering Project”. 

 The College of Pharmacy won three prizes for the students’ participations in the scientific 

competitions held as part of the Dubai International Pharmaceuticals and Technologies 

Conference and Exhibition (DUPHAT 2017). The distinguished students won the 3th, 5th  

and 8th places in the Student Research category. 

 The college of law students received first and third place in "Maktoum Bin Mohammed Bin 

Rashid Al Maktoum Student Research Competition" at the level of law Colleges in UAE. 

 Ernst & Young honored one of the College of Business students, as one of the top five 

students on the UAE level in accounting and auditing which came as a result of the annual 

competition held by Ernst & Young for UAE universities.  

 In October 2016, The Deanship of Student Affairs held a ceremony at Al Ain and Abu 

Dhabi Campuses to honor the academically distinguished students across colleges. The 

ceremony aimed at encouraging students to put in a lot of effort to enhance the knowledge 

and skills they acquire as well as to maintain their academic excellence. 

INTERNSHIPS &  STUDENT EXPERIENCES  

 774 AAU students did their internships in government and private institutions. 

 Senior pharmacy students from the College of Pharmacy participated in Dubai 

International Pharmaceuticals and Technologies Conference and Exhibition (DUPHAT 

2017).  

 AAU students attended a number of Careers and Educational Exhibitions including NAJAH 

2017 Exhibition; “Al Ain Reads” Book Fair; and Abu Dhabi international sports exhibition 

(ADISE). 

 AAU students from different colleges participated in field trips to government centers in 

Abu Dhabi, including the National Bureau of Statistics (NBS), the Federal Supreme Court, 

the Statistics Center – Abu Dhabi (SCAD), the Emirates Center for Strategic Studies and 

Research (ECSSR) and the Zayed Agricultural Center for Development and Rehabilitation 

as well as to the Ministry of Labor and Ernst and Young – Abu Dhabi. 

 AAU students have attended over 80 activities conducted by The Deanship of Student 

Affairs throughout the academic year 2016-17.  
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STUDENT HANDBOOK  

The University publishes a Student Handbook annually to guide students on AAU policies, 

services and resources. The handbook is uploaded on: 

 https://aau.ac.ae/uploads/editor/source/handbooks/2017/student-handbook-english.pdf. 
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6. LEARNING  RESOURCES 

In its efforts to promote learning excellence, AAU is keen to support and strengthen the 

efficient and effective use of technology in the academic and administrative process to 

enhance curricular needs. Promoting the teaching and learning resources is a key step in 

achieving the educational excellence. During the academic year 2016-17, AAU continued its 

support to the library, Information Technology Infrastructure and Laboratories. 

LIBRARY  

AAU Library was inaugurated in September 2005 with approximately 5000 books. Since then 

the library has continuously increased its collections with more items, comprising of books 

(54632), Periodicals (4632), Multimedia (2628), E-Books (128000), and E-Journals (10267). 

Witnessing around 5% increase since 2015-2016. Moreover, AAU library made a substantial 

progress in subscribing to online databases to complement print resources.  AAU community 

has access to the following online databases: 

1. Scopus 

2. ebrary 

3. Taylor & Francis 

4. IEEE 

5. Business Insight Global 

6. ABI ProQuest 

7. Lexicomp 

8. LexisNexis 

9. Medline (EBSCO)  

 
 
 

 

 

 

 
 

 

Library Holdings 
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In addition, the library organized a variety of activities for library staff, students and faculty 

members. These activities include orientations for new students, information literacy courses, 

professional development for library staff, etc. 

 

INFORMATION TECHNOLOGY  

The Information Technology Center (ITC) has expanded the IT infrastructure and support 

services during the 2015-2016 academic year. The IT infrastructure includes:  

 Eleven Computer Labs equipped with a total of 325 computers as follows:  

1. Seven general labs with 175 computers for general purpose use  

2. Two exam hall labs with 100 computers for online examination 

3. Two library labs with 50 computers. 

 Wireless service in limited areas on AAU campus. 

 Printing service for the students (available only in College of Pharmacy). 

 Online course management (Moodle) for all academic staff and students.  

 Google apps for all academic and administrative staff as well as for the students. Google 

apps allow AAU members to use mail with 25GB, e-drive with 30GB, personal website 

with 1GB and many other services. 

 The Online Registration system has been implemented in second semester 2015-2016. 

Students can now register/modify their registration online which has significantly 

improved registration process and eliminating paperwork.  

LABORATORIES  

 In addition to the existing labs, the College of Engineering has established and equipped 

the following six laboratories: 

1. Physics Lab 

2. Embedded Systems Lab 

3. Networks Lab 

4. Electronics Circuits Lab 

5. Communications Lab 

 A newly established Microteaching lab has been equipped for the College of Education, 

Humanities and Social Sciences micro teaching classes.  
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7. PHYSICAL RESOURCES 

HEALTH AND SAFETY  

The AAU has a Health and Safety policy under the wing of the administrative unit. A health 

and safety officer monitors the health and safety requirements, assesses risks, investigates, 

reports all occupational accidents, and organizes necessary training for students and faculty 

members. The AAU health and safety manual follows the ADEK Environment, Health and 

Safety Management System (EHSMS) guidelines regarding all aspects of health and safety. 

BUILDINGS  

AAU has two campuses; Al Ain campus, which is located in Al Ain city and the Abu Dhabi 

campus, which is located in Sheikh Mohammed bin Zayed city. Al Ain campus is in very close 

proximity to the center of Al Ain city while the Abu Dhabi campus is away from the feeling of 

overcrowding or congestion. The location of the two campuses makes the university highly 

accessible to public transport. Both AAU campuses have very large parking areas and extra 

spaces are available off the street. Separate entrance to males and females has been provided 

in all buildings on both campuses. Furthermore, the university has ensured that all buildings 

and laboratories have wheelchair access.  

The buildings on both campuses have large spaces for offices, lecture rooms and laboratories 

with good ventilation and access for natural lighting. Adequate welfare facilities for both 

genders are provided, student’s lockers and sufficient drinking water dispensers are all part 

of the building. There is an additional third exit designated for emergency evacuation in each 

campus. A special arrangement is put in place to accommodate individuals with disabilities 

(students and visitors). The buildings are equipped with smoke detectors and fire alarm. The 

female and male students have separate lounges for recreation. There is a well-equipped 

gymnasium in each campus for sports activities where both male and female students have 

access. Both male and female students have separate cafeterias in both campuses. 

The total space of the Al Ain campus is 127,646 m2 and the total space of the Abu Dhabi 

campus is 44,000 m2. The AAU at both campuses follows the ADEK and Abu Dhabi 

municipality guidelines for general planning of spaces. 

ACADEMIC STAFF OFFICE S  

The university has allocated a separate office for each academic staff. Moreover, all laboratory 

supervisors have offices inside their laboratories. Each office is 10 m2 in size and equipped 

with one desktop/laptop PC, internet connection, office desk, wall board, office chairs, 

telephone line, and shared printer.              
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INFORMATION TECHNOLOGY RESOURCES  

Information Technology Resources (computer hardware, software, telephone systems, 

networks, services, data, and other information) are made available at the AAU website to 

support and facilitate teaching, research, and administrative functions of the College. Access 

to these resources is provided to employees of the College faculty, administration, staff, and 

enrolled students consistent with their responsibilities. 

Network Connections in Departments, All offices, laboratories, and classrooms of both 

campuses are available. Throughout the AAU campuses, WI FI hotspots are located for 

student utilization. The number of computers used in teaching is around 834 computers. 

 

 

 

 

 

 

 

8. FISCAL RESOURCES 

Below are the distributions of Revenues and Expenditures for the 2016-2017 academic year.  
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9. PUBLIC DISCLOSURE AND INTEGRITY  

 

POLICIES AND PROCEDURES MANUAL  

The AAU Policies and Procedures Manual (PPM, uploaded on: 

(https://aau.ac.ae/uploads/editor/source/policy/AAU_Polices_and_Procesures_Manual_201

7-2018.pdf) has been reviewed and updated in 2016-17 to include all academic and 

administrative policies. The manual satisfies all components indicated in the 2011 CAA 

Standards for Licensure and Accreditation.  

 

HANDBOOKS AND WEBSITES  

To ensure clarity and integrity, all university documents, publications, and handbooks have 

been edited and updated in accordance with the CAA standards, and distributed to the 

relevant parties in addition posted on the AAU website. 

In addition, the AAU website is continuously updated and reviewed to ensure the availability 

and accuracy of disclosed information. 

  

https://aau.ac.ae/uploads/editor/source/policy/AAU_Polices_and_Procesures_Manual_2017-2018.pdf
https://aau.ac.ae/uploads/editor/source/policy/AAU_Polices_and_Procesures_Manual_2017-2018.pdf
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10. RESEARCH AND SCHOLARLY ACTIVITIES 

As part of its mission, AAU is committed to play an active role in the creation of knowledge 

through quality teaching and research. The execution of this mission goes through fostering 

research and supporting faculty members to secure the time, financial support, and 

collaborations to maximize their success in research, scholarship, and other creative 

activities.  

PUBLICATIONS  

From the 1st of January, 2017 to the 31st of December, 2017 AAU faculty members had 182 

publications in the categories listed in Table  below classified by research types. Furthermore, 

the publications in SCOPUS database are shown graphically based on the research types. 

 

Table 3: Distribution of Faculty Publications 2014-2017 
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11. COMMUNITY ENGAGEMENT 

Community engagement is a key component of the AAU’s strategic plan, identified as Strategic 

Goal 5: Contribute to society and the local community in particular, by addressing their 

educational, cultural, social, and economic interests. Colleges and administrative units as well 

as Deanship of Student Affairs have shared responsibility for community engagement. 
 

Community engagement activities and the university activities are conducted at AAU by the 

Deanship of Student Affairs and the Colleges based on the community needs. The total 

activities undergone during the Academic year 2015-16 and 2016-17 are illustrated, and the 

activities performed by each college are also shown below. 
 

COMMUNITY ENGAGEMENT ACTIVITIES  
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12. FUTURE PLANS 

INTERNATIONAL ACCREDITATION  

As mentioned earlier, all of the degree programs offered at AAU are accredited by the 

Ministry of Education. Three (out of six) colleges have obtained the international 

accreditation. Those are College of Pharmacy (ACPE), College of Engineering (ABET) for its 

two programs; Networks & Communication Engineering and Software Engineering, and College 

of Law (HCEREC). During the next year 2017-18, the other three colleges are in the process of 

obtaining the international accreditation. 

 

College of Business is in the process of preparing the third iSER update to be submitted to IAC 

of AACSB in April 2018. College of Education, Humanities and Social Science is at the third 

phase of CEAP international accreditation and College of Communication and Media is 

seeking international accreditation from AQAS.  AQAS is an independent and professional 

agency for external quality assurance in the field of Higher Education with a long-standing 

tradition and vast experiences mainly in program and institutional accreditation in Germany 

and at international level.  The college had set an appointment with AQAS representatives on 

the 23rd of February 2018 to sign the official papers and contract.  

 

PROGRAM EXPANSION  

Contributing to the UAE society and the market needs the AAU will offer a number of new 

academic programs including the undergraduates and postgraduate levels,  

1. College of Business has a plan for initiation of two new concentrations in MBA 

program; Project Management, Healthcare management.  

2. College of Engineering has plans to start up two programs; B. Sc in Cyber Security and 

B. Sc in Civil Engineering,  

3. College of Pharmacy will offer B. Sc. in Nutrition and Dietetics and M. Sc. in 

Pharmaceutical Sciences. 

4. College of Education will be offering, Bachelor of Education in Early Childhood 

Education and Speech and Language Therapy. 
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CAMPUS EXTENSION  

Within its strategy to develop its facilities, AAU launched the new extension of the university’s 

campus at Al Ain, the extension building which is due to be completed by 2019, will have 

beautiful designs and an outstanding geometric shape in a total area of 11 thousand square 

meters, surroundings with greenery and palm trees, and applies the sustainability criteria 

recommended by the Abu Dhabi Government in the United Arab Emirates, equivalent one 

pearl degree. 

The building shall consist, two floors plus a ground floor and it will include the College of 

Education, Humanities and Social Sciences, College of Business and the College of 

Communication and Media. It will be equipped with a range of classrooms that provide the 

latest smart technologies, technical and artistic laboratories, discussion rooms, conference 

hall, library, special rooms for studying and research, as well as advanced recreational 

facilities. 

 

FACULTY/STAFF PROFESSIONAL DEVELOPMENT  

In regard to the rapid development undergoing in the Higher Education Institutions there is 

an ever-increasing need for Professional Development among the faculty members and staff 

administration to enhance the students learning experiences during their time at the 

university and beyond. The rate of development and the increasing demands with regard to 

knowledge require extensive flexibility in the workforce; as it has to, on a running basis, 

acquire skills with regard to changing job content as a faculty member.  In order to meet these 

requirements, professional development becomes a lifelong process.  Therefore, In order to 

increase the professional development opportunities which is being offered in other 

universities and sharing the good practices, the Professional Development Unit (PDU) will 

work in setting up the video conference facilities for the Distance Professional Development 

training and workshops which allow for our faculty members to have access to the 

international workshops which run in different countries to share the international 

experiences and setting up the video conference facilities for the On-Line delivery courses or 

full online programs to an online education.  These facilities will support all programs to be 

taught and assessed online, giving the learners (students) the flexibility to fit their studies 

around their work and other commitment. 
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SUPPORT SERVICES  

The University will continue its efforts to enhance the support services provided to its 

community including: 

 The university will continue upgrading the IT infrastructure to support teaching, learning 

and research capabilities. 

 ITC is working to develop Learning Outcome System that shall improve the educational 

processes and enhance the quality of learning. 

 Implement SMS API, to notify students with; updates, news, and academic alerts that 

related to their performance and statuses through Short Message Service (SMS). 

 A full integration and synchronization process is to be developed and implemented, which 

improve the reliability and data accuracy for Online Courses, as well as students’ and 

instructors’ information. 

 ITC is developing new portal that contains all research, papers, and academic articles 

which had been written by AAU faculty. 

 Video conferencing solution will be used to host meetings across campuses, for worldwide 

conferencing, multi-site group work for both Faculty and admin staff, and distance 

learning if not all the attendees (students or lecturer) can be in the different Campus or 

worldwide. 
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